SUPERINTENDENT’S/CEO’s TERMINATION OF EMPLOYMENT

The Superintendent shall be subject to termination of employment by the Board for gross
inefficiency or immorality, for willful and persistent violations of reasonable regulations of the
Board or for other good causes. However, the Superintendent shall have the right to service of
written charges, a hearing before the Board after reasonable notice, to be represented by counsel
and such other rights as may be provided by law.
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